
HRM6000 : International Human Resources Management 

This course examines how human resources management practices within a global context are distinctive from 
domestic human resources management. Students will analyze the challenges that multinational corporations are 
confronted with, which include cultural, political, social, and legal issues; the level of managerial skills and 
education; and technological development in the host country. Issues such as expatriation versus local 
management, selecting and preparing for international assignments, cultural adaptation at the individual and 
system level, and the influence of globalization on future HRM practices are also examined. 
Credits  4.0 
Prerequisites 
HRM5000: Strategic Human Resource Management 
Corequisites 
None 
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