
HRM5030 : Organizational Staffing 

This course examines and studies the challenges of a comprehensive staffing model that identifies the key 
components of staffing, including external influences (economic, laws and regulations), staffing strategy and 
planning, job analysis, measurement, external and internal recruitment, decision making, and selection. 
Credits  4.0 
Prerequisites 
HRM5000: Strategic Human Resource Management 
Corequisites 
None 
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