
HRM5010 : Human Resource Planning 

This course studies theories and practices relevant to staffing work organizations including: principles of human 
resource strategy and the link to business strategy; fit and flexibility in the design of human resource systems; 
approaches to evaluating and assessing the contribution and effectiveness of human resource systems; the value 
and challenges of a diverse workforce, and the characteristics related to primary and secondary types of diversity. 
Credits  4.0 
Prerequisites 
None 
Corequisites 
None 
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